
Mississippi Bend Area Education Agency
Professional Development Syllabus/Course Proposal for graduate or relicensure credit

(Please submit two copies of this course syllabus and the instructor’s vita 60 days before the course is to begin)

Part I: Course Overview

	Name of Course:      Assessment for Student Learning I     
	Date Submitted:     July 16, 2008      

	Instructor(s):   Pat Upchurch        

	(Instructors must have a Master's Degree.)

	Work phone:   563 344-6434        
	Home phone:     309 797-1903      
	E-mail:    pupchurch@aea9.k12.ia.us       

	Work address:    729 21st St  Bettendorf, IA 52722       





	Home address:   3579 8th St  Moline, IL 61265        

	Dates:     Aug 4 & 5     and three additional hours on dates TBD       

	Times:     8-4       
	Location:    Mississippi Bend AEA9       

	

	Number of credits
	 FORMCHECKBOX 
 1 Credit          
	 FORMCHECKBOX 
 2 Credits         
	 FORMCHECKBOX 
 3 Credits

	(Courses will be a minimum of 15 in-class hours per credit, not including breaks.)

	

	Type of Credit Requested:        
	 FORMCHECKBOX 
 Graduate          
	 FORMCHECKBOX 
 Licensure Renewal

	

	Type of professional development proposed:
	 FORMCHECKBOX 
 Traditional Course

	
	 FORMCHECKBOX 
 Online Course

	
	 FORMCHECKBOX 
 District Only

	
	 FORMCHECKBOX 
 Building Only

	
	 FORMCHECKBOX 
 Combination 
	 FORMCHECKBOX 
 (Online/Traditional)

	
	
	 FORMCHECKBOX 
 (Traditional/Learning Team)

	

	Instructor reimbursement by (check one):
	 FORMCHECKBOX 
 Local district
	 FORMCHECKBOX 
 AEA

	

	Targeted participants: (content areas and grade levels):      Qality Learning Consultants & Supervisors K-12     

	

	Maximum Class Size:      25     
	Minimum Class Size:    8       

	

	Briefly describe the (1) district data which support a need for the course and/or (2) research/best practices to support course outcomes: 

	   This course targets strategies to advance student-involved classroom assessment.  These practicies have proven to increase student learning and student achievement on standardized assessments.  Survey data completed by AEA consultants and supervisors indicated a low level of understanding and content knowledge in delivering and supporting professional development assessment for learning efforts in school districts.  District requests for this staff development are increasing as teachers are attempting to learn how to better adjust their instruction and motivate students to improve their learning.       

	

	If this is a district course, it is required that you list district goal(s) to be addressed:

	          

	

	Published course description: Please write approximately three sentences to communicate a general overview of the nature of this course.

	    This course is designed to study classroom assessment for ltudent Learning using materials provided by the Assesment Training Institute. It is designed to assist participants in understanding  assessment design, and how to implement a balanced assessment system as a means of improving student achievement.  Using a strong research bases, it focuses on formative assessment practices and follows the Iowa PRofessional Development Model.    


Part II: Course Content 
Course Outcomes: An average one-hour class will have three to five outcomes.  List all of your outcomes using this format.   (What will the learners know and be able to do as a result of this course?)  For each outcome list the evaluation expectations to be used for participants to show competency and their plans for classroom application. 
· Papers

· Reports

· Assignments

· Journals 

· Performances

· Portfolios

· Lesson plans

· Action plans

· Tests

· Implementation data

· Video critique 

· Student work 

· Student assessment data

· Other

Outcome:
Participants will demonstrate knowledge and understanding of the differences between assessment of learning and assessment for learning and how this difference impacts student motivation.          
Evaluation: 

 Completion of course assignment paper.   
Outcome: 
Participatants will be able to develop valid and reliable classeroom assessments or crique and  revise already created assessments to meet this criteria.          
Evaluation: 
 Submitted assessments.        
Outcome: 
Participants will  demonstrate proficiency in delivering or supporting staff development in assessment for learning using the course content and materials.  
Evaluation: 
 Log of staff development activities presented or supported including dates, times, and agenda items and materials submitted for review.  Personal communication with instructor may be requested if needed for clarification.     
Grading Criteria: What level of proficiency is required for A, B, C, or Pass/Fail (both qualitative and quantitative)?  In order to receive a passing grade for relicensure credit, participants must complete the  A or B work.  All participants must complete the same amount of coursework.  The quality of work will be based on criteria established by the instructor and presented to students at the start of the course.  

Please attach one of the following:

· rubric (The rubric & grading system can be put together in one measurement tool)
· checklist 
· other measurement tool used to determine quality of course work
A or Pass

Attend all sessions of training Aug 4, & 5, and additional 3 hours TBD
Actively participate in discussions and complete all assigned activities  
Participate in collaborative planning of professional development in Assesment for Learning for area school districts.

Support professional development on Assessment for Learnig  in schools by assisting a Lead Person at least two times  
Lead professional development in schools on at least one ocaission

B or Pass
 Attend all sessions of training Aug 4, & 5, and additional 3 hours TB   

Actively participate in discussions and complete all assigned activities 
Participate in collaborative planning of professional development in Assesment for Learning for area school districts.
Support professional development in schools by assisting a Lead Person at least two times  

C
  Attend all sessions of training Aug 4, & 5, and additional 3 hours TBD      

 Actively participate in discussions and complete all assigned activities 
Support professional development in schools by assisting a Lead Person at least once         

F
        Does not complete all of the criteria described in grade of C requirements above.  
Student Impact: As a result of this course what will the teachers be doing differently 

that will positively impact student achievement?

  Staff development providers enrolled in this course will be able to instruct and support teacher learning in using Assessments to guide instructional practices and motivate students to learn.  (Teachers  supported by the staff develoment providers will utilize classroom opportunities on a regular basis to evaluate student learning, and adjust instruction accordingly.  They will also involve students in their learning throughout the instructional course of events).  
Iowa Teaching Standard(s) or Iowa Standards for School Administrators addressed in this course

Iowa Teaching Standards:    1,3,4,5,7,8        
1) Demonstrates ability to enhance academic performance and support for implementation of the school district’s student achievement goals.

2) Demonstrates competence in content knowledge appropriate to the teaching position.

3) Demonstrates competence in planning and preparing for instruction.

4) Uses strategies to deliver instruction that meets the multiple learning needs of students.

5) Uses a variety of methods to monitor student learning.

6) Demonstrates competence in classroom management.

7) Engages in professional growth.

8) Fulfills professional responsibilities established by the school district.

School Administrator Standards:      1,2     
1) Facilitating the development, articulation, implementation, and stewardship of a vision of learning that is shared and supported by the school community.

2) Advocating, nurturing, and sustaining a school culture and instructional program conducive to student learning and staff professional development.

3) Ensuring management of the organization, operations, and resources for safe, efficient, and effective learning environment.

4) Collaborating with families and community members, responding to diverse community interests and needs, and mobilizing community resources.

5) Acting with integrity, fairness, and in an ethical manner.

6) Understanding, responding to, and influencing the larger political, social, economic, legal, and cultural context

Outline of course content:  Specifically address how and when you will address the following:  Theory, Demonstration, Practice, and Collaboration (Coaching, Feedback/Reflection).

Participants will listen to Instructor providing content introduction, research base, and theory behind course materials; They will also view DVD presentations and demonstrations supporting these theories and practices.  Through individual reflection, critiques, and completion of activities partiipants will practice their learning.  Both large and small group discussions and tasks will provide collaboration throughout the course.  Participants will further collaborate in the  development of professional development.  Pracice will occur during the course activities and throughout the professional development presentations that follow the course as participants "coach" teacher participants.      
What percent of the class will be:

	 20    % Theory
	 30    % Demonstration
	  30  % Practice
	 20   % Collaboration


Course materials: (textbook(s), technology required for participation) Include title, author, 

publisher, date.

  Course Materials: book: Classroom Assessment for Student Learning by Richard Stiggins, Judith Arter, Jan Chappuis, and Steven Chappuis
Learning Team Facilitator Handbook, A Resource fo Collaborative Study of Classroom Assessment for Student Learning by Jan Chappuis

Assessment for Learning an Action Guide for School Leaders by Stephen chappuis, Richard Stiggins, Judith Arter, and Jan Chappuis
CDs: Assessment for Student Motivation, Assessing Reasoning in the 

Classroom, Evaluating Assessment Quality: Hands-On practice, Designing Performance Assessments for Learning, Report Card Grading: Strategies and Solutions, Commonsense 
  Paper and Pencil Assessments, Student-Involved Conferences, and Classroom Assessment for Student learning: Doing It Right – Using It Well      
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